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Reminder

Sunday, March 26

Turn clocks forward one hour

Daylight Savings Time

Around
USAG Benelux

PHOTO: Thad Moyseowicz
Sgt. Shawn P. Crocker, a military
pay technician serving at U.S.
Army Garrison Brussels, talks
with Lt. Gen. William “Kip” Ward,
deputy commanding general U.S.
Army Europe and 7th Army, Mar.
14, during the general’s visit to
the garrison. Ward was recently
named deputy commander of the
U.S. European Command in
Stuttgart, Germany.

PHOTO: LaDonna Davis
U.S. Army Garrison Schinnen
Commander Lt. Col. Richardson
briefs Schinnen’s workforce on is-

sues, concerns, goals and
projects that affect Schinnen em-
ployees, community members
and the garrison during the
Commander’s Symposium held
in the Andre Bruls Fitness Center
March 8.

Brussels

USAG Schinnen
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Command shares ‘team’ vision
Benelux employees glimpse at ‘big picture’

PHOTO: J.D. Hardesty
U.S. Army Garrison Benelux Commander Col. Dean A. Nowowiejski and garrison
staff held a town hall meeting Mar. 7 at the Community Activity Center on Chiévres
for employees in the Chiévres Garrison area so everyone working in one of three
garrison communities supporting three NATO Headquarters with assets located
in six countries understand the “big picture” of “who we are and what we do.”

By J.D.Hardesty
Meteor-Heraut Editor

The U.S. Army Garrison commander
reached out to the workforce Mar. 7 at
the Community Activity Center on
Chiévres Air Base to share his vision
and direction.

Col. Dean A. Nowowigjski, USAG
Benelux commander and his garrison
staff gavethe nearly 400 employeessup-
porting morethan 4,300 Americans and
Supreme Headquarters Allied Powers
Europe aglimpse of his*“big picture.”

Benelux-wide, the garrison supports
more than 18,000 peoplewith quality of
lifeservices.

With the USAG Benelux providing
support for NATO’s mgjor assets for
Joint Force Command, Brunssum, The
Netherlands, NATO Headquarters in
Brussels and SHAPE in Casteau, Bel-
gium, Nowowiejski explained therela-
tionship the Benelux has supporting

SeeTOWNHALL, Page3

GoArmyEd manages Soldler S Educatlon

On-line learn-
ing to meet
Soldiers’ glo-
bal mission

By J.D.Hardesty
Meteor-Heraut Editor
Earning college de-
grees while simulta-
neously meeting the
Army’s global mission
will becomeeasier April
1 withtheimplementa
tion of GoArmyEd, a
web-based system for
al Soldiers to manage
their educational needs.
For Soldiers cur-

rently using the
EArmyU educational PHOTO: J.D. Hardesty
portal for on-line Ela Karczewska, education services officer for SHAPE and Brussels

classes, all userswill be
automatically trans-
ferred to the new
GoArmyEd system.
For Soldierswishing ~ support organizations during his Mar. 14 visit.
to start their on-line education, they can  be required to take training on how
register for a user name and password at  to use the new portal prior to receiv-
EArmyU anytimeprior totheApril 1imple-  ing access.
mentation date without taking classes. The portal will be operational for
After theApril transition date, userswill  class registration and other educa-

®
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discusses how the Army’s new on-line learning portal, GoArmyEd, will
help Soldiers earn their degrees anytime, anywhere with Lt. Gen. Will-
iam “Kip” Ward, deputy commanding general U.S. Army Europe and 7th
Army, during his visit to USAG Benelux. Ward visited several Benelux

tional utilities as of
May 1.

“It will take one
month before every-
thing is transferred
into the new system,”
she said.

According to Ela
Karczewska, educa-
tion services officer
for SHAPE and Brus-
sels, al Soldiers will
no longer have to go
to the education cen-
ter to sign-up for col-
lege courses or to re-
quest tuition assis-
tance.

“Signing up for
classeswill beopen 24
hours a day, seven
daysaweek, but other
services provided by
the new portal will in-
clude researching for
degree programs,
class schedules, class
registration and with-
drawal, check grades and a help desk,”
Karczewska said. “Additionally, com-
manderswill sign astatement of under-
standing once ayear to approve tuition
See GOArmyEd, Page3

*



*

The Meteor-Heraut

March 24, 2006

Col. Dean A. Nowowiejski
USAG Benelux Commander

It'salmost thetime of the year when
weofficially recognize our many com-
munity volunteers, so once again we
will devote this column to one of my

Nowowiejski Notes

favorite subjects — volunteerism.
Thereareafew factsthat we should

all keepinmind. First, our communi-

tiesacrossthe Benelux, at NATO HQ,

Brussels, SHAPE, Chiévres,
Brunssum, Geilenkirchen, Rhein-
dahlen, Schinnen, Rotterdam,

Bremerhaven, Molesworth, Luxem-
bourg, and elsewhere, would all not
work without volunteers. We depend
upon volunteers to make up the bulk
of our quality of lifeprograms.
The government doesn’t have the

funds to pay for what volunteers do.

Depending on how you calculateit,
the savingsin the Benelux iseither in
millions of dollars ayear or hundreds
of positions that no resources exist to
support.

McKiernan Sends #7-o6

Base operations funds are precious
and scarce, so thedollarsyou save and
reinvest in the community through vol-
unteering are even that moreimportant.

The array of activities supported
by volunteers is vast, and at the risk
of leaving aparticular volunteer activ-
ity out, here are just afew of the con-
stellation of activities that you sup-
port in the communities: Family Readi-
ness Groups, American Forces Team
Building, DoDDs schooals, thrift shops,
healthcare, coaching youth sports,
scouting, Army Community Service,
Child and Youth Service, spouseclubs,
booster clubs, mentoring, chapel and
religious education, and school advi-
sory council.

Thisis an incomplete list, but look

at the variety of activities that volun-
teers support to make our Benelux
communities better.

Even though we are constantly im-
proving in our volunteer rates, there
are a couple of areas worthy of your
consideration for improvement.

Firgt, if you arevolunteering, please
document your hours, so that we rec-
ognize and can account for your con-
tribution. It helpsthe communitiesto
garner resources when we can quan-
tify the volunteer contribution.

Second, most activities are in con-
stant need of volunteers, so if some-
thing in the list above peaks your in-
terest or pricks your conscience,
please donate an hour or two of your
time next week to something you truly
believein.

Thank you. Pleasewatch for notices
of our volunteer recognitions over the
course of the Spring.

Accidents damage warfighting assets

dents. One was anoncommis-
sioned officer who died when
he lost control of his motor-
cycle on a curve and dlid into
anoncoming car. Hewasan ex-
perienced rider and was prop-
erly licensed and trained toride
amotorcycle. Healso had more
than 20 years of riding experi-
ence and wasknown asamen-
tor and teacher of less-experi-
enced riders. The other had
just returned from Afghanistan
and waskilled when struck by
afreight train. He and another
Soldier wereboth hit after vis-
iting local drinking establish-
ments. In addition, two of our
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1. Two of our Soldierswere T by F i |_I
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Apache helicopterswere damaged in accidents. For-
tunately the pilots were not seriously injured, but

General DaV|d D. McKiernan
CINC USAREUR

themultimillion dollar damageisa
tremendouslossof warfighting as-
sets. Each of these four accidents
is different in nature, but what is
common acrossal islossof com-
bat power.

2. The Army recently recog-
nized USAREUR as a leader in
accident reduction; but as we be-
gin what is historically our most
dangeroustimeof year, wearelet-
ting down our guard. We must
take action now to prevent losing
any more of our most precious as-
sets: our Soldiers.

3. Inadeliberate effort to save
lives, | am releasing two safety
campaigns this month:

O TheArmy in Europe Summer
2006 Lifesaving Campaign. This
campaign has been expanded beyond the scope of
our previous summer safety campaigns to target the

broad range of issues our Soldiersface. In additionto
traditional safety subjects, itincludes Soldier wellness
issues, such as high-risk drinking and suicide.

3 The Army in Europe Motorcycle Safety Cam-
paign. This campaign targets motorcycle-related
deathsand injuries. It a so emphasizesthe dangers of
riding motorcycles and implements a composite risk
management approach to managing these dangers.

4. Both campaigns need your support. Get in-
volved in these campaigns and see where you can
make a difference. In addition, continue to counsel
junior Soldiers and leadersand hel p them make good
safety decisions. Also continue to look out for one
another, use the buddy system, and mentor those
around you.

5. Thisischain of command leader business, and
our NCOsasawaysare our biggest factor in enforc-
ing standards. Together we can and must make this
summer asafe one. No Loss of Life continuesto be
our goal. We can achieve this goal by watching out
for one another and by taking action to prevent fu-
ture tragedies.

National Nutrition Month

Diet, exercise still key to being healthy

By Karen Traver
Reqgistered Dietitian

Remember thefable about thetortoise
and the hare? The mora of the story
was, “dow and steady wins the race.”
It's the same with weight loss. A safe
and reasonablerate of weight lossisone
to two pounds per week.

Beware of pills and potions promis-
ing that you can lose 20 pounds in one
month. “Eat all you want and lose
weight.” If these diet products realy
worked, thenwewould al bedender. If
it sounds too good to be true, it prob-
ablyis.

Onepound of fat is 3,500 calories. If
you createacaloric deficit of 3,500 calo-
riesper week (subtract 500 calorieseach
day for seven days), you will lose one
pound of fat per week.
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Subtract calories by watching what
you eat and exercising. For example, if
you normally drink two 12-ouncecans
of regular (not diet) sodaeach day, that
represents270-300 calories. Start drink-
ing water instead and you have sub-
tracted calories.

That sameday, get someexercise. A
190-pound person walking at apace of
three miles per hour for 60 minutescan
burn 300 calories.

The same person running at five
milesper hour for 30 minutes can burn
345 caories. The combination of a
changein eating habitsand anincrease
inphysica activity createsaca oric defi-
cit.

In theory, if you consume an extra
100 calories per day, and you do this
every day, you will gain 10 pounds at

*

theend of theyear. 100 caloriesper day
multiplied by 365 days per year equals
36,500 caloriesor 10.4 pounds.

Happily, the same formulaworks in
reverse.

Think about some painlesswaysyou
can skim 100 calorieseach day.

Here are some foods and beverages
that contain about 100 caories each:
oneshot (1.5fl. 0z) of 80-proof alcohal,
eight fluid ounces of unsweetened
grapefruit juice, 2.5 teaspoons of veg-
etable oil, 6.6 teaspoons of sugar, just
lessthan half of aSnickersbar, onetable-
spoon of mayonnai se, two tablespoons
of apricot jam, 1/3 cup of vanillaice-
cream, about one half an order of small
friesfrom Burger King, or 12.5fl. oz of
Gatorade.

Thisis not to demonize any particu-

3/24/2006, 11:48 AM

lar foods, but to get you thinking about
calories. All foodscanfitinto ahedth-
ful diet if used in moderation.

There is no need to banish certain
foods forever; just enjoy them occa-
sionally instead of every day.

Calories do count, and even fat-free
or sugar-free foods still have calories,
so use the nutrition facts label to in-
vestigate serving size and calories.

Consume fewer calories and move
that body of yoursl That's the secret
of weight loss.

Don't throw inthetowel —be persis-
tent. You can do this, but you need to
take the long view. Step Up to Nultri-
tion and Hedlth!

Sources:

www.nutritiondata.com
WWW.Nutristrategy.com.
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TOWN HALL continued from page 1

NATO'sminor assets- theAllied Rapid
Response Corps, and training facilities,
“support many of you have given
through the years,” hesaid to some of
the employees that have supported
NATO since it moved from France in
the 1960s. “I thank you for your work
and support as we continue to build a
future here.”

In addition to the six nations the
Benelux currently supports, a seventh
country - Poland - “will beaddedinthe
near future as NATO expands with a
training center and a Rapid Response
Force in support of its on-going and
expanding missions,” he said.

Thecolonel explained that the garri-

GoArmyEd continued from page 1

assistancefor Soldiers, thoughitisupto
the Soldier to check with the command
and to sign up.”

Karczewska explained that the rules
for tuition assistance will not change,
“but the new portal will reinforce the
system” as Soldiers won't be able to
sign up for classes unless they meet
eligibility requirements.

“The portal keeps track of all of a
Soldier’s educational data including
how much tuition assistance is still
available,” she said. “ Soldier-students
will be able to download course work
and upload their homework asthey use
the comprehensive educational man-
agement portal.”

Karczewska said the education cen-
ter staff will have more time to advise
and counsel Soldiersoncethe new sys-
temisoperational.

“A true, anytime, anywhere higher
education program isjust afew months
away,” shesaid of thenew on-linesys-
tem. “ Soldiers seeking to further their
education and better themselves, no

son is an enduring organization with
several constructions projects coming
on-lineover thenext few years"to make
Chiévres a better place.”

Construction projectsintheloca area
include a car wash, new Army lodge,
community club, new commissary, new
vehicle processing center, new fitness
center and leased housing developments
inand around thelocal communities.

While describing the new projects
supporting NATO, Nowowiejski ex-
plained, thereisadifferencein support-
ing NATO in the Chiévres area of op-
eration and being a part of NATO.

“We are not SHAPE, but we support
SHAPE ,” he said to the crowd of em-

ployeesthat included American
and Belgian civilian employees
and Soldiers.. “We want al of
youto believein and subscribe
to our vision and goals.

“Our visionisto bethe U.S.
service member’s‘ Community
of Choice’ with premier facilities
and services in support of
NATO,” he said. “We want to
provide the highest level of
support aswe support the high-
est levelsof NATO.”

“This important and | hope
youwill supportit,” hesaid.“In
the end, we want to be an
award-winning community.”

matter where they are stationed or
wheretheir mission takesthemiscom-
ing to fruition. Whether they havefam-
ily or work shift work, they can learn
on their own time, at their own pace
from a menu of 91 colleges currently
enrolled at GoArmyEd.”

OneUSAG Bendux Soldier, Staff Sgt.
Jessica Harmon, a Military Police in-
vestigator, currently studies criminal
justiceon-line.

“Thefirstfiveyears| wasintheArmy
| was deployed everywhere,” Harmon
said of her service to the nation prior
to being assigned to the Benelux.

Since she arrived for duty here in
December 2003, Harmon has compl eted
51 semester hours towards an associ-
ates degree and is set to graduate in
August.

“1 can control my class work,” said
the mother of an 8-year-old son, Tadd,
who hasto balance her family and shift
work with her educational goals.

Deployed to Bosnia, Albania and
Kosovo during her first enlistments

Interactive Customer Evaluation

when there was no education
centers downrange, her drive
toward her degree had the ad-
ditional benefit of helping her
meet the standards for promo-
tion to staff sergeant.

“Serving in Belgium is the
perfect placeto earn your col-
lege degree,” she said. “This
assignment and therolel have
hereasan MPalowsmetotake
several night courses and on-
line courses.

“Thelocal education centers
work with you, adviseyou and
help you stay focused,” she
said. “Elaredly pushed meinto
EArmyU and hel ped me set up
and create adegree program.”

“1 have pushed the EArmyU
program since to where even
my supervisor started taking
classes,” shesaid. Her Soldier-
husband Nathan also takes
Courses.

ICE lets voices be heard

The U.S. Army Garrison Benelux is warming up to
“ICE”, theInteractive Customer Evaluation system. ICE
isagreat way for customersto submit suggestions, com-
plimentsor complaintsto a Department of Defense orga-

nization. The web-based feedback sys-
tem is available to anyone, anywhere,

mission. If no name or address is provided, however,
direct feedback to the customer isimpossible.

Frequent military travelerswill also discover another
important benefit of ICE. Users can comment on any

facility at any U.S. instalation in the

o

world that uses the system.

with access to the Internet.

Simpleto use, customersgotothe | CE
websitehttp://ice.disa.mil and, with afew
clicks of the mouse, find alocation and
give feedback about the quality of ser-
vicereceived.

Visitorsareinvited to givetheir names

but can remain anonymous. Customers can request feed-

h f .Iﬂxt T‘_l

er

The USAG Benelux ICE program is managed by the
back by checking the ‘response re- Plans, Analysis and Integration Office. For additional

ThelCE program isan empowerment
tool which provides feedback from the
community which supplies important
trend data enabling educated decisions
about improvements of community life
programs and issuesfor Soldiers, civil-
iansand family members.

About the
M eteor-Heraut

The Meteor-Heraut is an authorized unofficial civil-
ian enterprise newspaper published for the U.S. Army
under AR 360-1 for U.S. military personnel in the
Benelux nations under exclusive agreement between the
USAG Benelux and AdvantiPro GmbH of Kaiserslautern,
Germany, a private firm in no way connected with the
Department of the Army or the Department of Defense.
Editorial content is provided by public affairs offices of
the USAG Benelux, USAG Schinnen and USAG Brus-
sels. Opinions expressed are not necessarily the official
views of, or endorsed by the U.S. government, Depart-
ment of Defense, Department of the Army or the USAG
Benelux. The appearance of advertising in this publica-
tion, including inserts or supplements, does not consti-
tute endorsement by the DOD, the Department of the
Army, or AdvantiPro GmbH of the products or services
advertised.

Everything advertised in this publication shall be
made available for purchase, use or patronage without
regard to race, color, religion, sex, national origin, age,
marital status, physical handicap, political affiliation or
any other nonmerit factor of the purchaser, user or pa-
tron.

The Meteor-Heraut is published twice per month.
Circulation is 5,000. Our mailing address is Meteor-
Heraut, USAG Benelux, Unit 21419, Public Affairs
Office, APO AE 09708. Telephone: (0032) 068-27-
5419/DSN 361-5419; fax: DSN 361-5106. Email
address: meteor@benelux.army.mil
Policy
® \We encourage letters to the editor, but they must be
signed. We will consider withholding the name of the
author upon request. Letters regarding an issue should
contribute to informational interest.
® \We reserve the right to edit all material for style, to fit
available space, to resolve libel, safety or force protec-
tion issues and to correct grammar.
® Submit articles in plain text and separate photo-
graphic files, but publication depends upon the judg-
ment of the editor.
® Event announcements must use civilian dates and
times. Spell out acronyms and include a contact name,
telephone number and e-mail address. We cannot re-
produce prepared flyers in the Meteor-Heraut.
Advertising
® Messages from readers from profit and non-profit
organizations which involve money exchange constitutes
advertising.
® Neither the Meteor-Heraut staff nor other public
affairs personnel can accept advertising requests.
® The appearance of advertising, including inserts, does
not constitute endorsement of the products or services
offered.
® Any gambling or lottery requiring payment for chance
cannot be advertised as stated in 18 U.S.C. 1302.

e Advertising requests may be directed to AdvantiPro
GmbH, at 49 631 30 335599.

Deadline

Copy and photographs are due by noon 11 calen-
dar days before publication date.

Commanders

Col. Dean A. Nowowigjski .......... USAG Benelux

Lt. Col. Richard S. Richardson ..... USAG Schinnen
Lt. Col. Patrick J. Kilroy ........c....... USAG Brussels
Lt. Col. John G. Romero ............ Chigvres Garrison
Public Affairs officers and personnel

Marie-Lise Baneton ........c.c.ccoevnne USAG Benelux

... USAG Schinnen
........ USAG Brussels
... Chiévres Garrison
Editor

Laurri Garcia................
Thad Moyseowicz ...
Cis SpooK ...covvveunee
J.D. Hardesty

= guested’ block ontheir comment sub-  information, call DSN 361-5071. LaDonna Davis Writer
—
Meteor-Heraut Deadline and Publication Dates copy is due at noon
Deadline  Print Date Deadline  Print Date Deadline Print Date Deadline  Print Date
Mar. 27 Apr. 7 Apr. 24 May 5 May 22 June 2 July 3 July 14
Apr. 10 Apr. 21 May 8 May 19 June 5 June 16 July 17 July 28
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Community
Notes

Newcomers Briefing

Thenewcomers' orientation pro-
gram “Learning About Belgium”
will beheldMarch 27-30from9am.
to 1 p.m. at the SHAPE Events Cen-
ter. Theprogramincludesafiedtrip
to downtown Mons. Cal DSN: 423
4269 or Civ: 065-44-4269 for more
information.

Iron Shapian

The SHAPE Battalion is hosting
an Iron Shapian contest April 28 at
the SHAPE Main Gym. Thecompe-
tition includes push-ups, sit-ups,
pull-ups, dips and a four-mile run.
Call DSN: 423-3766 for moreinfor-
mation.

SHAPE Athletics

SHAPE will host afun run Mar.
28 at 12:30 p.m. Those interested
may sign up 15 minutes prior to the
run or by calling DSN: 423-3993

SACEUR sportsvolleyball com-
petition will be held Mar. 30. Call
DSN: 423-4717 for moreinformation.

Summer hire program

USAREUR - TheCivilian Human
ResourcesAgency, Europe (CHRA-
E) will begin accepting applications
for the 2006 Summer Hire program
on March 31, for jobsthat will start
onJune 26 and last through Aug. 4.

The Summer Hire program offers
young people ages 14-22 employ-
ment for the summer in locations
throughout Europe. Jobs are avail-
able in the areas of clerical, labor,
and child development work.

Requirements: Summer Hire is
opento family membersbetweenthe
ages of 14 and 22 yearsold.

3 Parti cipants must be unmarried
family membersof an activemilitary
member or DaoD civilian who will
turn age 14 by June 26, and cannot
reach their 23rd birthday prior tothe
end of the program on Aug. 4.

O Summer Hiresemployedin child
development positions must be at
least 16 yearsold.

Vacancy announcements, a web-
based application form, and instruc-
tionswill beavailable onthe CHRA-
E websiteat www.chra.eur.army.mil/
fromMarch 31to May 12.

Applicants are encouraged to
submit their resume through the
automated application process
though applications may also be
submit via email to
Summerhire_Resumes@cpoceur.
army.mil or viasurfacemail to:
CHRA, CPOC EuropeRegion
ATTN: Summer Hire Program
Unit 29150
APO,AE 09100.

For more information log onto
www.chra.eur.army.mil.
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Chapel Bell Tower

Designer merges
history, ancestry,
culture into Gothic

community tower

By J.D.Hardesty
Meteor-Heraut Editor

A new Chievreschapel bell tower was
dedicated March 23 on Caserne
Daumerie, combining the history of the
bellswith Belgian cultureand tradition.

The new structure, designed by
Petrick Retour, an engineer withtheU.S.
Army Garrison Benelux’sDirectorate of
Public Works, stands as atestament to
the American-European friendship that
exists between the communities.

“Thechallenges| faced whiledesign-
ing the tower were to blend the new
structure into the installation’s envi-
ronment so that it doesn’t distinctively
stand out, but compliment the chapel
and the bells,” he said. “I took what
was existing from our ancestry - cathe-
drals with mostly Gothic architecture,
added more height and morefeeling so
visitorswould feel ahigher power when
they seeit.”

The new tower, a Gothic skeleton of
simplicity, housestwo bells.

Thesmallest bell, Dominique, weighs
80 kilograms and was named after the
daughter of Lt. Mathieu Thys, a Bel-
gian pilot with the 7th Wing who died
inajet crash four daysbeforethe Great
Air Show in Chiévresin 1960 by the
BelgianAcrobatic Patrol. The bell sym-
bolizesall of the children whosefathers

*

diedwhileserving at ChiévresAir Base
from 1950t0 1964.

Thys' daughter, Dominique, who
rang thebell when it wasoriginaly dedi-
cated on Oct. 5, 1960, was on hand to
ring the bell carrying her name at the
rededication ceremony. Retour rang the
larger bell, Marie, named in honor of
Our Lady of Lorette - the patron saint
of theBelgianAir Force. Thelarger bell
weighs110kilograms.

Actual construction of thetower was
“made by our craftsman,” Retour said.
“It had to be light, easy to handle and
integrate into the environment.”

Retour explained it took three days
to design and a week to draft the blue
prints because the blue prints and cal-
culations were created by hand “ simi-
lar to how our ancestors would have
designed it to balance its dimensions.

While the original prototype was
built inwood by aDPW carpenter, two
of the organization'sweldersjoined the
bent metal into “abalanced structure.”

Theratio of the tower is“thinfor el-
evation yet hasthethird crossing arc a
little larger much like a cathedral in
Gothic architecture,” he said.

“The folks who designed, built and
installed this bell symbolize for al of
us the critical role each and everyone
must play if we areto be successful as
the USAG Benelux,” said Chaplain (Lt.
Cal.) Byron Simmonsfrom the Caserne
Damerie Chapel. “When these bells
ring, may the world be reminded that
freedom is not free, but is purchased
with the blood of patriots from a hun-
dred different countries around the
world.”

PHOTO: File
The daughter of Lt. Mathieu Thys, Dominique, rings the bell named after her
and dedicated to her father. The bells can be seen in the new bell tower outside
the chapel.
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PHOTO: J.D. Hardesty
Patrick Retour, an engineer with the
U.S. Army Garrison Benelux's Direc-
torate of Public Works, stands next to
the Chievres Chapel bell tower he de-
signed to house the 80-kilogram bell
Dominique and 110-kilogram bell
Marie. The bell tower , located next to
the new chapel on Caserne
Daumerie was rededicated March 23.
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USAG Schinnen... serving the tri-border community

AER Campaign fundraiser starts

By LaDonnaDavis
Schinnen Public Affairs Office

In an effort to raise money for Army Soldiers, families,
retired veteransand survived spouses of Army Soldierswho
need financia assistance during hardships, U.S. Army Gar-
rison Schinnen will begin fund raising for the Army
Emergency Relief (AER) campaign at the end of =

the month.

Thiswill mark theArmy s 64th annual

that’s raised goes towards hel ping Sol-
diersandtheir familiesget their feet back |
on the ground during times of financial

grants.

In 2005, the community raised more
than $4,700 for theAER fund, assisting 41
Soldiersand family membersthrough loans,
grantsand educational benefitstotaling $68,179.

Though the goal of the local AER campaign isto
create 100 percent awareness among Soldiers and veterans
so that they are aware of the campaign and how contribu-
tions potentially help afellow Soldier in need; raisingamon-
etary amount equal to or more than last years contributions
would be agreat benefit to those Soldiers and family mem-

bersin the Tri-Border community who need AER funds ad-
mits Ed Carter, Schinnen’sAER campaign coordinator.

“We don't really want to make adollar goal; the goal is
100 percent contact,” Carter says. “We would like to shoot
for over $5,000 and it would be great if we could get $10,000

in contributions. We would like to see our commu-
nity members, our active duty members, and re-
tirees help AER out and help out their own.

Whether it's by giving aloan to

awidow who can’'t pay an overdue bill
or helping aretired Soldier with car main-
tenance or giving a grant to a family
whose homewas destroyed during anatu-
ra disaster, the AER funds ensure that
¥- financial support and assistance is avail-
ablefor all Soldiers and their family mem-
bersintheir time of need.
e “It's areally good deed to say that you
contributed to an organization that you can actually
see come back to the community,” said Carter. “ 96 percent of
the money that goesin to AER goes back out into the com-
munity, only 4 percent goes to administrative fees.”
To contribute to Schinnen’s AER campaign, contact the
ACScenter a DSN 360-7450 or civilian (0031) 046-443-7450.

Two teaming together

Netherlands Law
Center brings
Dutch, U.S. legal

officials together.

U.S. military officidsalong with
Dutch military and civilianlaw en-
forcement officials met at the
Netherlands Law Center at the
Treebeek Education Center
March 10 for alaw enforcement
gathering and social in an effort
toincrease communication efforts
between Dutch law and military
law enforcement officials.

“Such communication is in-
credibly important given the spe-
cial statuses Americans enjoy
who are assigned to the Nether-
landsunder the NATO SoFA (Sta
tus of Forces Agreement),” said
Maj. Michael McGovern, the
NetherlandsL aw Center officer in
charge.

Thismarksthefirst meeting in over
22 months that an audience which in-
cludesboth U.S. military law officials
and Dutch law officials have met. But
starting with this meeting, McGovern
hopes to change that.

“1"d like to have these meetings at
least once every 6 months. We know
that everyoneis busy, but it's good to
get together likethis,” he says.

By conducting these meetings, law
enforcement agencies are given the
opportunity to put faceswith namesin
regards to their U.S. and Dutch coun-
terparts, and are given a refresher on
how to handle situations where an
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American citizen getsintolegal trouble
whilein the Netherlands.
“When soldiers and civilians get into
trouble, we' retreated alittle differently,
and alot of the Dutch officials don’t
know that,” said McGovern. “These
meetings are geared towards learning
who the faces are and what the differ-
ence is between the status of Ameri-
can Soldiers or civilians assigned to
military duty versus just an American
who would be here on atourist visa.”
During the course of the meeting,
attendees got a chance to voice con-
cernsintheway legal mattersare com-
municated betweenthe Dutchand U.S.,,
help come up with solutions to make

®

PHOTO: LaDonna Davis
U.S. and Dutch law officials gather at the Netherlands Law Center in Treebeek to
help promote better communication efforts between the Dutch and the U.S. when it
comes to legal matters that affect U.S. Soldiers stationed overseas and their family
members.

communication easier and more effi-
cient, and were given a refresher on
whom to contact in the event of certain
legal situations.

But the ultimate goal of these meet-
ingsisto ensurethat U.S. Military Po-
lice have good contacts with local au-
thorities so that al soldiers, civilians
and family members stationed in the
Netherlands have a safe stay.

“We want to pursue a policy where
everybody knows about Americans
being in the areaand know how to deal
withthem,” saysJarin Nijhof, the Dutch
attorney advisor. “Everyone is trying
to get to the same goal. To make it a
nice pleasant place for the Soldiers.”

3/24/2006, 11:48 AM

Sexual Assault Awareness Month

Community aims
at prevention

By LaDonnaDavis
Schinnen Public Affairs Office

For thefirst timein military history,
a sexual assault awareness month
has been recognized in an effort to
help prevent sexual assault incidents
from happening and create aware-
ness of what sexual assault is and
how it can be reported.

On June 14, 2005, the Army
changed itsreporting policy for Sol-
diers who are victims of sexua as-
sault. To promote the changes and
help prevent sexual assault between
service members, the month of April
has been declared sexual assault
awareness month.

The Department of Defense 2006
sexual assault awareness month
theme is sexual assault prevention
beginswithyou, and U.S. Army Gar-
rison Schinnen is doing its part to
make sure that community members
are aware of how to prevent becom-
ing avictim of sexual assaullt.

In order to increase awarenessand
prevention of sexual assault,
Schinnen’s sexual assault prevention
and response program has come up
with avariety of activities through-
out the month of April that includea
self defense class, afirst responder
training course, asexual assault skit
and a safe date class.

“Our goal isto make the commu-
nity aware of potential sexual assault
incidents and how to prevent them,”
says Nancy Spangler, Schinnen's
sexual assault response coordinator.

Studies show that the military trend
for sexual assault casesarewherethe
perpetrator and victim are from jun-
ior enlisted soldiers ages 17-26. By
gearing some of the sexual assault
and prevention activities, such asthe
safe date’s class and a community
skit, towards a younger audience,
Spangler hopesthat the rate of sexual
assault incidents will decrease.

“Many teenagers don’t realize
what sexual assault is,” says
Spangler. “They just think it'sa part
of how things are and how they’re
supposed to be treated.”

But regardless of age, gender or rank,
sexual assault can happento anyone.
By creating awareness and educat-
ing people onwhat constitutes sexual
assault and how to report it, Spangler
hopes to decrease the rate of sexua
assault incidents in the Army and
give victims the knowledge and
proper support if asexual assaultin-
cident happens to them.

“The more people are educated the
more people are aware of what con-
stitutes sexual assault,” says
Spangler. “We' re hoping it will hap-
pen less.”
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West Point commandant visits BAS upperclassmen

By Thad M oyseowicz
USAG Brussels Public Affair s Officer

Brig. Gen. Curtis M. Scaparrotti, the commandant
of theU.S. Corpsof Cadetsat theU.S. Military Acad-
emy, visited BrusselsAmerican School (BAS) March
10th and addressed over 35 BA S upperclassmen and
severa faculty members about West Point.

The general wasintroduced to the students by Dr.
Debby Berry, BAS principal, who emphasized how
unusual it was for amagjor U.S. university’s dean of
students to be visiting BAS.

Scaparroti was in Brussels at the invitation of the
West Point Society of the Benelux and had beenjointly
invited by Berry and Lt. Col. Patrick Kilroy, commander
of U.S. Army Garrison Brussels, to discussWest Point
with interested upperclassmen.

“1 guess I'm known on the West Point campus as
our “Darth Vader,” the general quipped. “Being not
only the commandant of cadets, but also aWest Point
graduate myself, | think | can talk to you about our
institution without being too much of a salesman.”

Scaparrotti proceeded to describein detail the U.S.
Military Academy - its beautiful campus, its history,
itsreputation asafirst-rank academic institution, and
its mission of growing the future leadership of the
U.S. Army. He also discussed the application pro-

the school.

Brig. Gen. Curtis M. Scaparrotti, commandant of the U.S. Corps of Cadets at the U.S.
Military Academy (right) talks with Nate Buckley, a junior at Brussels American School
March 10th. Scaparrotti talked with more than 35 underclassmen during his visit to

Point education
per cadet was ap-
proximately
$350,000.

The good news,
he explained, was
that this cost was
borne by the U.S.
taxpayer. He also
mentioned that ca-
dets receive a
monthly salary
amounting to one-
half that of a Sec-
ond Lieutenant.
Berry explained,
“Hey, not only do
they pay your tu-
ition, but they ac-
tually pay you to
attend!”

Scaparrotti
closed by wishing
the BAS students
the best of luck
and inviting them

PHOTO: Thad Moyseowicz

cess, especialy the requirement for nomination by
one of severa sponsors.

Most of the lively discussion that followed was
precipitated by questions from the BAS students.

Scaparrotti explained how West Point offered a
wealth of academic majors - more than 30 - “so it’s
likely that we offer something for nearly everybody.”

One student asked the general to describe student
accommodations. His one word answer “Austerel!”
occasioned considerable laughter.

Scaparrotti then went on to explain how West Point
accommodations were very comparable to what his
own two children were experiencing at civilian uni-
versities“ only we make sure they’ re neater.”

Several questions concerned the high school pro-

files of successful West Point applicants. The typi-
cal profile, he explained, featured an average SAT
scoreof 1260, with gradesin the upper percentile of a
high school class, and heavy emphasis upon class
leadership and varsity athletics. “With amean SAT
of 1260, you can see that some of our cadets obvi-
ously scored above the mean while others scored
below.” Scaparrotti went onto explain that the Acad-
emy was particularly interested in indications of lead-
ership potential. Finally, he emphasized that service
in the Army is physically demanding, hence the in-
terest in applicants with a demonstrated interest in
and aptitude for sports.

In response to a question from a faculty member,
Scaparrotti estimated that the cost of afour-year West

tovisittheUSMA campus, and, especially to consider
applying for theacademy’s Summer L eaders Seminar.
The latter isheld at West Point for rising high school
seniors and is aweek-long experience, designed spe-
cificaly to educate prospective applicants about the
academy.

“It'sanexcellent program,” hesaid, “andredly gives
you aflavor for the academy in away that atalk by me
can't do justice. Applications are taken on line. A
very high proportion of attendeesat the L eaders Semi-
nar who subsequently apply to West Point are ac-
cepted.” He urged interested studentsto work closely
with their high school guidance counselor aswell as
to talk to any of the several USMA graduatesin the

Shakespeare’s tragedy still a stage hit

By Thad M oyseowicz
USAG Brussels Public Affairs Officer

The Brussels American School
(BAS) staged itsown performance of
Shakespeare's immortal tragedy and
love story, Romeo and Juliet, March
3rd with the evening performance
drawing an audience of morethan 350
from Brussels community for an
evening of firdt-rate entertainment and
evening dining.

The production was directed by
John Stanton a teacher at the school.

Why did he choose Romeo and Juliet?
“1 was reading it again this past sum-
mer and thought to myself, “I can see
this on the stage at BAS.” Stanton
said. “I believeRomeo and Juliet tobe
Shakespeare’s best representative
work. It contains al the essentia
Shakespearean elements - verse, ro-
mance, human conflict, comic relief,
tragedy- and, of course, action.”

BAS does not have its own dedi-
cated drama department, so the production’s staging required tapping into both
the community’s dedicated volunteer base as well as across the school’s own
departmental lines.

PHOTO: Tad Moyseowicz
Romeo (Mike Flint) purchases poison
from Apothecary (Anika Rummery) dur-
ing Brussels American School’s per-
formance of the Shakespearean trag-
edy March 3.
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“Three volunteer parents spent weeks working costumes and props. Another
family built and painted the sets. Several of my colleagues pitched in and hel ped
with different technical matters. Our Parent-Teacher-Student Organization gener-
ously provided funding. We could not have done it without them,” says Stanton.

But Stanton quickly credited the studentsinvolved in the production of “their”
play. Inaddition to 25 actors, the student body provided numerous set builders,
backstage crew, video producers and other technical specialists. Several cast
members did double duty, not only acting in the production, but also helping the
backstage crew. One talented student artist came up with an eye-catching poster
that was widely disseminated throughout the Brussels Community.

“The students were awesome,” says adult volunteer and head props coordina-
tor Sarah Russell. “They somehow successfully juggled their academic
workloads, varsity sports, learning their lines, rehearsals and all the other de-
mands of preparing for the production in the weeks leading up to Friday night.”
Based upon the students’ dedication and the audience’s enthusiastic reception,
Russell opinesthat BAS might dowell to consider offering dramafull-time.

As production night arrived, Stanton thought to himself that “1I'[l just sitin my
car with the fake nose and glasses and a cell phone and have someone call me
whenit'ssafeto comeinto theauditorium.” Somehow, it all cametogether. “The
production was extremely satisfying to watch. The students worked so hard on
so many lines, stage directionsand delivery,” says Stanton. “Thenagain, | knew
the BAS students could handle such a production. Peoplein the audience told
me afterwards that they never knew Shakespeare could be so funny or that the

Romeo and Juliet story was so good.”

BAS Senior and first-time actress Maria Baudoindajoux wasthrilled to be cast as
Juliet. Baudoindajoux seconds Stanton’s comment. “The cast’s enthusiasm
really brought the play together and made it awonderful experience.”

3/24/2006, 11:48 AM
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DoD release sexual assault report

Department of Defense Public Affairs Office

The Department of Defense announced recently
the release of the second annual report on the Sexual
Assault Prevention and Response (SAPR) program.

Thereport providesdataon alleged sexual assaults
reported to military officialsduring caendar year (CY)
2005 in which members of the armed forces are vic-
timsor offenders.

The data indicate that the department has made
great progress in establishing a robust and effective
sexual assault prevention program.

All of themilitary servicesimplemented aggressive
education and training programs designed to build a
climate of confidence.

Fundamental changesto reporting procedureswere
also adopted across the department. Thisintegrated
program resulted in 2,374 reported allegations of
sexual assault involving aservice member aseither a
victim or perpetrator.

Previous DoD studies and commissionsfound that
some victims chose to forego support services rather
than participate in the investigative process.

To address this barrier, the department instituted
two methods of reporting: restricted and unrestricted.
Unrestricted reporting givesvictims support services
andinitiatesthe criminal investigation process. There
were 2,047 unrestricted reportsin CY 2005. Restricted
reporting allows membersto access care without au-
tomatically starting theinvestigative process. Imple-
mented in June 2005, there were 435 restricted reports.

The new restricted reporting option accounted for
65 percent of the674-report increaseover CY 2004. In
addition to removing barriers, DoD designed this

option to provide the time, care and empowerment
necessary for some victims to request acriminal in-
vestigation of their assaullt.

IN2005, 108 (or 25 percent) of thevictimswho chose
restricted reporting subsequently changed to unre-
stricted reporting.

At the close of the reporting period on Dec. 31,
2005, criminal investigations had been completed on
1,386 cases. Thisresultedin 163 unidentified alleged
offendersand 44 alleged offenderswhere either civil-
ian or foreign authorities had jurisdiction.

Another 641 alleged offenders had casesthat were
either unfounded, unsubstantiated or there was in-
sufficient evidence to prosecute. When the report-
ing period closed, 352 offenders were awaiting final
action and another 274 had punitive action completed.

The 2006 report will detail the status of the 661
investigations that were pending compl etion and the
action taken on the 352 offenders awaiting final ac-
tion.

This second annual report demonstrates the
department’s commitment to eliminating sexua as-
sault from its ranks by removing barriers, creating a
climate of confidence in reporting and ensuring care
isaccessiblefor al victims.

Recognizing that thiswill be along term effort, the
Joint Task Force for Sexual Assault Prevention and
Response has transitioned to a permanent office un-
der the direction of the Under Secretary of Defense
for Personnel and Readiness. The department will
continue to refine the SAPR program and ensure its
vigorous implementation throughout the armed
forces.

Proclamation

Sexual Assault Awareness Month
Whereas, sexua assault affects active duty and
civilian women and men of al racid, cultural, and
economic backgrounds; and
Wher eas, in additionto theimmediate physical and
emotional impact, sexual assault may also have as-
sociated consequences of posttraumetic stress dis-
order; substance abuse, major depression, eating
disorders and suicide; and
Wher eas, the Chievres Garrison Community isdo-
ing its part in addressing sexual assault by provid-
ing 24-hour on-call servicestovictims, responding
to emergency calls, offering suppertiand comfort to
those impacted by sexualfassault during medical
exams, criminalproceedings, and empowering those
impacted by sexual assaultto chart their own course
for healing; and
Whereas; it is.important to recognize the dedica-
tion of theindividual swho provideservicesto vic-
tims and work toinerease the public understanding
of this problem; and
Wher eas, we know:-the following trends exist re-
garding sexual assault: O Most incidents occurred
inthe barracks or the victim’'s personal living area;
O Most barracks rooms were unsecured; O Most
victims delayed reporting; O Alcohal is often a
common factor in date or acquaintance rape
Whereas, this Command, First Responders, and
membersof thiscommunity arecommitted to eimi-
nating sexual assault through education regarding
prevention and awareness, and
Now, Therefore, as the Chiévres Garrison Com-
mander, | do hereby proclaim April 2006, Sexua
Assault Awareness Month.
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